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The values and principles outlined in this Code of Conduct represent the guidelines
for daily business operations and decisions at DK Trade. We have worked tirelessly
to build a company with trust and reputation as its foundational assets. Our
corporate culture is present in every aspect of our work and has been crucial in
making DK Trade the success story it is today.

We strongly believe that ethical behavior and the highest standards in business
practices are mutually beneficial for our company, employees, partners, and
customers. Integrity and ethical behaviour —whether meeting goals or aiming high—
are the groundwork for a successful and thriving business.

This Code of Business Conduct establishes the foundation of our values for
everyone at DK Trade—employees, as well as for anyone acting on our behalf,
whether as contractors, agents, among others. We furthermore ensure the same
values and principles apply to our counterparties so we can maintain the best
standards in our business relationships.

We expect that the Code of Business Conduct, along with other company policies,
will ensure we make the right choices in our daily business and interactions with the
wider business community.
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Guideline for everyone at DK Trade
Following and respecting internal policies and procedures along with the Code of
Business Conduct is mandatory. If you have any concerns or doubts, please speak

up.

People

Our people are our most valuable asset. We promote a friendly, respectful
workplace with no restrictions on the ability of our employees to raise their
concerns —everyone has a voice. We believe in diversity, fairness, and teamwork.
Success is built on trust, strong relationships, and accountability. We won’t
tolerate harassment, abuse or bad behavior. We are all obliged to carefully follow
the firm’s HR policies and regulations, to treat our fellow colleagues with respect,
to help colleagues when they require our assistance. By doing so we will promote a
healthy work environment within DK Trade to the great benefit of all of its
employees.

Proprietary and confidential information, data privacy and record keeping
Employees, as part of their duties, must protect confidential and sensitive
information by adhering to applicable laws, internal policies, and IT guidelines.
They must safeguard this information, maintain accurate records, and ensure only
authorized individuals have access to such information. Unauthorized disclosure
or misuse is strictly prohibited and any breaches of this must be escalated to
management.

Conflicts of Interests

Employees’ personal, family or other ties can conflict with the interests of DK
Trade, its business partners or customers. Employees must avoid any situations
which could give rise to any such conflicts of interest. Where it is not possible to
do so, any such conflict must be reported immediately to management.

Health, safety, human rights and the environment

We are committed to providing a safe, healthy, and respectful work environment
for all individuals involved in our activities. Employees must stick to company
procedures, identify and address potential health or safety risks, avoid unsafe
work practices, and escalate concerns to management without hesitation.

We prioritize human rights in all operations, adhering to international standards
and conducting thorough due diligence on the entire supply chain. Any violations
of these principles must be reported and addressed immediately to the
management.

In our company we are devoted to environmentally responsible practices while
influencing our suppliers and customers to adopt sustainable practices
throughout the supply chain.



Complying with legislation and regulations

We must comply with all regulations and applicable laws in every jurisdiction we
operate. The legal and regulatory framework in which DK Trade operates is highly
dynamic and complex and accordingly every employee must stay informed about
developments which are relevant to that employee’s sphere of operations. Every
employee must act in accordance with these laws and seek advice in case of any
doubt. It is everyone’s duty to stay updated on internal documents and
procedures and attend trainings which concern changes in relevant laws and
regulations.

Anti-bribery & corruption, gift and entertainment

Employees should exercise caution when accepting gifts or entertainment from
external parties. Valuable items, particularly those exceeding an approved
threshold, should be reported before acceptance to ensure compliance with
ethical standards and prevent any potential conflicts of interest. Bribery and
corruption are strictly prohibited; any suspicious activity must be reported
promptly to the management.

Trade Restrictions and Sanctions

Given the global nature of our operations, employees must adhere to company
policies and stay informed about applicable sanctions and trade restrictions. This
includes complying with legislation and regulations from jurisdictions such as
Switzerland, the European Union, the United States, the United Kingdom, and
international bodies such as the United Nations, among others. Employees must
always exercise caution to avoid putting DK Trade at any risk of breach. Staying
regularly updated on developments in the field of sanctions and trade
restrictions, as well as strict observance of KYC processes will greatly enhance the
ability of our employees to comply with laws and regulations across the multitude
of jurisdictions in which we operate. Every employee must stay informed and
follow company policies without exception.

Relationships with suppliers, customers and counterparties

The quality of our work, services, and products is central to who we are. Our
customers and counterparties trust us to deliver such services and products of a
high professional standard. Accordingly, these relationships must be valued and
honored. Employees are not only responsible for delivering the best service and
value possible but also promoting fair competition, as well as sustainable and
ethical business practices in daily interactions with our suppliers, customers and
counterparties.



External Representation

Only employees who are granted authority to do so may communicate internally
or externally on behalf of DK Trade. When dealing with our key stakeholders and
members of the wider community, employees should always conduct themselves
in a transparent and respectful manner.

Reporting and Dealing with Violations

DK Trade encourages all employees to report any violation of the Code of
Conduct to a member of the compliance team or management. All cases reported
will be treated in the strictest confidence possible.
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